continued   support   for Ms  family,  the fact  is  that  the record  supports a con-
clusion that  his decision was reluctantly made and  that his intention was to
pursue  the matter  further with the  "Feds" under   the discrimination provisions
of  the Act after receiving  advice from others  in  this regard.     However,   I
believe   that   this  decision was  prompted by Mr.   Blankenship1s belief that by
pursuing  the matter further he could  somehow be compensated and receive back
pay for  the  period of  time he was in suspension status  from his mine employ-
ment.     I also believe   that his decision to  accept  a 30-day suspension was
also  prompted in part by his belief that he  could  possibly lose the arbitra-
tion case and  end  up without a  job.

The 24-48 Hour Work-Stoppage Grievance Meeting

In his  complaint,   Mr.   Blankenship asserted   that during  the  24-48 hour
contractual meeting concerning his  proposed discharge,  Mr.  Wiley offered  to
rescind  the discharge  if Mr.   Blankenship would resign from his  safety com-
mittee  positions  for a  period of 1  year.     Mr.   Blankenship  testified that he
was asked   to   relinquish his position on the mine  committee as well as his
safety committee  position,   and  to accept a  "small  suspension"  in return for
the respondent's  offer   to rescind his proposed discharge  for interfering with
the work force  and instigating  the work stoppage.     Mr.   Browning, who was  pres-
ent at  the meeting,   testified  that  the offer made by Mr.   Wiley encompassed
a  proposed  and  suggested  resignation by Mr.   Blankenship from both of his com-
mittee  jobs,  and Mr.   Browning believed   that requiring Mr.  Blankenship to
resign from either committee as the quid pro  quo  for management's agreement
not  to discharge  him was patently wrong.

Mr.  Wiley's  and Mr.   Herndon's versions  of the offer made at  the
24-48 hour meeting  stand  in marked  contrast  to  that of Mr.   Blankenship and
Mr.   Browning.     Mr.   Herndon contended  that it was   common for both labor and
management   to make  settlement offers  to  resolve  a dispute without  the necess-
ity for  formal  arbitration.     He  testified  that  the offer   to Mr.   Blankenship
was "probably made"  by Mr.   Wiley, but he  insisted  that it only encompassed
Mr.   Blankenship's  resignation from the mine committee and not  the  safety
committee.     Mr.   Herndon believed  that  the work stoppage had nothing  to do
with safety and   that it was purely a labor-mankgement dispute over compensa-
tion in lieu of water   in  the bathhouse,  and  that \n this context, he saw
nothing  wrong  in  seeking Mr.   Blankenship's  resignation from the mine com-
mittee as  a compromise offer of settlement.

Mr.   Herndon candidly admitted  that  the reason mine management sought
Mr.  Blankenship's  resignation from  the mine committee was that they believed
Mr.   Blankenship's actions caused  the work stoppage and was  the reason  the men
went home   that day.     As  a matter of fact, Mr.   Herndon testified  that mine
management wanted  to make it absolutely clear that Mr.   Blankenship's safety
activities had  nothing  to do with the decision  to discharge him for interfer-
ing with  the work force and  instigating  the work  stoppage,  and he maintained
that  this  issue was openly discussed  so  that it would be clear  that
Mr.  Blankenship's discharge had nothing  to do with his safety activities.    He
also indicated  that management had no right to deprive Mr.  Blankenship of his
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